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Notice of Non-Discrimination 

School Administrative Unit No. 93 (Monadnock Regional School District) does not discriminate in their educational programs, 
activities or employment practices on the basis of race, color, national origin, age sex, sexual orientation, religion, pregnancy, 
marital status, physical or mental disability, or any other protected characteristic under state or federal law, under the provisions 
of Title VII of the Civil Rights Act of 1964, as amended; Title VI and Title IV of the Civil Rights Act of 1964; the Age Discrimination 
in Employment Act of 1976; the Equal Pay Act of 1964; the Civil Rights Act of 1966; the Rehabilitation Act of 1973; including 
Section 504; the Older Workers’ Benefit Protection Act; the New Hampshire Law Against Discrimination, RSA 354-A; Title IX of 
the Education Amendments of 1972; the Education Act of 1990; the Americans with Disabilities Act of 1990; and any other  
federal or state human rights laws. Any persons having inquiries concerning School Administrative Unit No. 93’s policies of  
compliance may contact: 
 

Troy Kennett – Director of Student Services 
(603) 352-6955, ext. 6967 
tkennett@mrsd.org 
Natalia Rogova – English Language Teacher 
nrogova@mrsd.org 
Dr. Lynn Carey – Title I and Homeless Coordinator 
(603) 357-0400 
lcarey@mrsd.org 
Dr. Keith M. Pfeifer, Interim Superintendent of Schools 
SAU #93 
600 Old Homestead Highway 
Swanzey, NH 03446 
(603) 352-6955, ext. 6977 
FAX (603) 358-6708 
kpfeifer@mrsd.org  

 

SAU 93—farm and home of Fayette 

F. Downing, born September 25, 

1856, died December 1, 1925. 

School Administrative Unit No. 93 will provide a 
drug-free workplace in accordance with the  
Drug-Free Workplace Act of 1988 and its 
implementing regulations. 
 
 
 
 
 
 
 
 
Revised—February 2015 
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Mission Statement 

The Goal of the Monadnock Regional School 
Board is to be the Best School District in the 
State. 

 

District Strategic Plan 

Goal I  
To improve the learning of all students in a culture 
of collective responsibility 
Lagging Objectives: 

 To have all schools make AYP in all areas for 
all the students 

 Create Data Teams in each school and at the 
district level 

 Develop Personalized Learning Plans for 
each student 

 Revise the teacher supervision/evaluation 
model to include student performance/
accountability 

Leading Objectives: 
 Align course competencies with common 

core 
 Advance professional development directly 

related to student learning 
 Further recognition of student achievement 

Goal II 
Develop a culture of lifelong learning beyond the 
faculty and throughout the greater MRSD  
community 
Lagging Objectives: 

 Invite community members into educational 
settings to expand real-life performance-
based learning opportunities 

 Encourage and create a wide variety of profes-

sional development models for educators 
 Develop an informed and connected school 

board 
Leading Objectives: 

 To implement the professional development 
plan with fidelity and ensure understanding/
endorsement by teachers and staff 

 Develop mechanisms for communication be-
tween and among schools to ensure savings of 
resources, expertise and best practice 

 
Goal III  
To improve the level of community awareness and 
involvement in the Monadnock Regional School  
District and broaden the information available to 
stakeholders 
 

Leading Objectives: 
 Develop Monadnock Regional High School as 

the center of the community 
 Develop improved working relationships 

between the school board, the district and 
key stakeholders 

 
Goal IV 
To establish a long and short-term plan for fiscal 
accountability that will support and sustain the 
goals outlined in the strategic plan 
Lagging Objectives: 

 Establish a process for review of staffing  
patterns to maximize resources and ensure 
personnel required, while maintaining  
educational opportunities for students 

 Maximize the usage of facilities at all  
buildings while maintaining or increasing 
opportunities for students 

Leading Objectives: 
 Ensure that the primary objective for the  

district’s financial planning is to reach a per 
pupil cost that is comparable to the NH state 
average 
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School Board Members     Term Expires 
 
Pat Bauries    Swanzey   2016 
Michael Blair    Swanzey   2017 
James Carnie, Vice Chairman  Richmond  2017 
Barry Faulkner    Swanzey   2016 
VACANT    Roxbury   2015 
Edward Jacod    Gilsum   2016 
Phyllis Peterson    Fitzwilliam  2015 
Robert Smith    Swanzey   2015 
Eric Stanley    Swanzey   2015 
Lisa Steadman    Troy   2017 
Richard Thackston, Chairperson  Troy   2015 
Winston Wright    Fitzwilliam  2016 

 
 
 

Budget Committee Members     Term Expires 
 
Ryan Avery    Swanzey   2015 
Bonnie Black    Swanzey   2016 
Dan Coffman    Swanzey   2015 
Kristen Goodenough   Swanzey   2015 
Wayne Lechlider, Chairman  Swanzey   2017 
Wendy Martel    Fitzwilliam  2015 
Paula Miller    Swanzey   2015 
Cornelius Moriarty   Richmond  2017 
VACANT    Gilsum   2016 
Thomas Parker    Fitzwilliam  2017 
Erin White    Troy   2016 
Tom Matson    Troy   2015 
VACANT    Roxbury   2017 
Elizabeth Tatro    Board Representative 

Deliberative Session 2014 

STEM Discovery Center Dedication 

Honoring Dr. Corriveau’s and Mrs. Craig’s 

Retirement 
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MRSD Officers     
Bill Hutwelker—Moderator 
Nancy Carlson—Treasurer 
Michelle Cloutier—District Clerk 
Laura Aivaliotis—Recording Secretary 
 
Deputy Clerks     
Jane Wright—Fitzwilliam 
Karen MacNeil—Gilsum 
Annette Tokunaga—Richmond 
Marcie White—Roxbury 
Eloise Hurd—Swanzey 
Cynthia Satas—Troy 
Linda Reinhart—SAU 93 
Kathryn Schnyer—SAU 93 
 
School Administrative Unit #93 Administration 
Dr. Leo P. Corriveau, Superintendent of  Schools 
Karen Craig, Assistant Superintendent for  
 Curriculum, Instruction & Assessment 
Jane Fortson, Business Administrator 
Troy Kennett, Director of Student Services 
David LaPointe, Facilities & Project Director 
Neal Richardson, Director of Technology 
Thomas Walsh, Nutrition Services Director 
 
 
 
 
 

School Administrative Unit #93 Support Staff 
Kate Carey, Payroll 
Ann Deturris, Administrative Assistant to Director 
 of Student Services 
Linda Heath, Receptionist and Medicaid   
 Coordinator 
Dayle Nelson, Personnel Coordinator 
Carmelina Nims, Administrative Assistant to the 
 Assistant Superintendent 
Norita Pacanza, Accounts Payable 
Linda Reinhart, Administrative Assistant to the 
 Superintendent of Schools 
Kathryn Schnyer, Grants Manager 
 
District Personnel    
Darlene Ayotte, ACES 93 Program Director 
Tony Breen, Buildings and Grounds Manager 
Chris Czifrik, Technology Support 
Sharon Duquette, Administrative Assistant—
 Maintenance 
Gary Germain, School Security Officer 
Sherry Page, Data Collection Support Specialist 
Doug Robbitts, Technology Support 
David Sault, District Student Services  
 Coordinator, Elementary 
Daniel Stockwell, HelpDesk Coordinator 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 

Wilcox Building 
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District Certified Personnel 
Natalia Rogova, ESOL Teacher,  
B.A. Tula State Teachers Training University 
M.A. Southern NH University 
 
Lynn Carey (G) Title I Director & Director of 
Elementary Learning and Programs 
B.A. State University of New York 
M.Ed. Keene State College 
Ed.D. Walden University 
 
School Psychologists   
Donna Borynack, School Psychologist  
B.A. Keene State College 
M.Ed. Antioch NE. Graduate School 
CAGS Anna Maria College 
 
Charlotte Duval School Psychologist  
B.S. Western Carolina University 
M.Ed. The College of Saint Rose 
CAGS The College of Saint Rose 
 
Bonnieta Kraft, School Psychologist  
B.S. University of New Hampshire 
M.A. University of Connecticut 
 
Speech Pathologists 
Risa Keene (.8) Speech/Language 
B.A. Syracuse University 
M.A. Syracuse University 
 

Pamela O’Connor, Speech/Language  
B.S. University of New Hampshire 
MST/CD   University of New Hampshire 
Laura Robinson, Speech/Language  
B.S. University of Maryland 
M.S. University of Virginia 
 
Beth Tom, Speech/Language   
B.A. SUNY at Cortland 
MST/CD University of New Hampshire 
 
Autism Specialist 
Diane Pouliot  
B.S. Keene State College 
M.Ed. Rivier College 
 
 
Occupational Therapy     
Diane Harty     
B.S. University of New Hampshire 
 
Kris Kleine     
B.A. Eastern Kentucky University 
 

Nurses 
Amy Adams  Troy   
Carrie Frederiksen Gilsum  
Nicole Morales  Mount Caesar  
Lynne Rumba  Emerson 
Lynn Johns  MRMHS  
Joyce Silva  Cutler  
    
Administrative Assistants 
Melissa Alexander MRMHS 
Sharon Arnone  Title I (G)  
Donise LaRoche  Gilsum  
Diane Lepisto  MRMHS 
Lisa Fisk   Cutler   
Patricia Poole  Emerson 
Amy Fisk  Mount Caesar  
Sandy Smith  Troy 
Heidi Grotton  MRMHS  
Veronica Hoffman MRHS   
Karen Willson  MRMS 
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Title I Support Staff 
Blair Carroll (G) 
Beth Carter-Dupras (G) 
Donna Dick (G) 
Joanne Hof (G) 
Karen May (G) 
Carol Schroder 
Christine Smith (G) 
Jessica Smith (G) 

G) = Grant Funded 
 
Maintenance Personnel 
William Dragoon    
Robert Goodrich    
Dennis Weston 
Michel Duquette    
Michael Thieme  
 

Custodial Personnel   
Elliott Gilson  MRMHS  
Greg Gilson  MRMHS 
Richard Hoffman  Cutler  
Todd Hunter  MRMHS  
Lawrence Jackson Gilsum 
Matthew Kenyon  Mount Caesar 
Tyler LaRock  MRMHS 
Eileen Longe  MRMHS 
Charles Martin  Emerson 
Michelle Moore  Cutler 
Mark Paquette  Floater 
  
Carrie Peets  MRMHS 
Jonathan Scott  Mount Caesar  
Dennis Shackett  Emerson 
John Silander  MRMHS  
Floyd Willis  MRMHS/SAU 
Deb Wilson  Troy  

STEM Discovery Center at MRMHS, vision  

becomes reality! 
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Superintendent’s 

Annual Report, 

2014 

“A Time of Transitions 
and the Challenge to  
Create the Best School 
System in New  
Hampshire” 

We are in a new era in the history of American 
public education that is marked by rapid 
growth and change in the theory of practice of 
teaching and learning through the use of new 
technologies, online learning and the notion of 
competency-based education. The latest edu-
cational jargon that is being used in schools 
today must be mind-numbing to our stake-
holders, so I will try to avoid as much of it as 
possible in this report. 

We have over the last three years drawn from 
the best research-based ideas, data, and  
methods in education to develop our school 
improvement plans. For the last eight years our 
students have not performed at or above the 
state average at all grade levels on the New 
England Common Assessment program 
(NECAP) that measures performance in  
Mathematics, Reading, and English Language 

Arts. However, Emerson Elementary School was 
recently recognized by the Commissioner of 
Education for closing the performance gap  
between regular and special education students, 
thus removing itself from the New Hampshire 
Department of Education’s list of Focus schools. 
Now Emerson has become a model for the state. 
The College Board’s Advanced Placement  
Examination (AP) scores at Monadnock  
Regional High School are also improving and 
every 2014 graduate earned acceptance to a 
post-secondary college.  Furthermore, we are 
also closing the per pupil expenditure gap  
between the state average and MRSD’s costs. 
Overall, this is progress. 

Our approach to education here has been one of 
innovation, open-mindedness and pragmatism. 
We have focused on research-based methods 
and measureable, balanced outcomes, and a 
commitment to finding the most effective and 
cost efficient solutions to problems. Above all, 
our approach has been practical and flexible. 
While open to innovation, we have not promot-
ed “magic bullet” solutions or canned programs 
with their “one size fits all” approach to school 
improvement. We have focused on an interdis-
ciplinary literacy model for comprehensive 

school reform in a systematic way. Over the 
last three years we have emphasized the  
importance of alignment between policies,  
instructional processes, and results, by provid-
ing a balanced framework through which 
schools, staff, and stakeholders can objectively 
evaluate effectiveness and develop practical 
strategies for achieving school and district 
goals. Our commitment to literacy across the 
curriculum has provided the tools that  
educators can use without having to commit to 
unproven methodologies and fads. 

The achievements of the district serve as an 
example of what can be accomplished when a 
school system is built around a sound, focused 
and inclusive vision with higher expectations 
for all who work and learn in schools today. 

During this time of transitions, I want to thank 
the school board and budget committee as our 
district leaders who have continually demon-
strated their commitment to the students, staff, 
and citizens of the Monadnock Regional 
School District. Special thanks to Richard 
Thackston and Pat Bauries, board chairs, and 
Jim Carnie, vice chair, for their wisdom and 
supportive leadership during challenging 
times and problematic discussions. I also want 
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to thank the central office staff, including the 
administrative team for their tireless work to 
support all students and staff this past year. All 
of our school business and college partners, 
parent-teacher organizations, sports boosters, 
and ACES 93 parents and staff also deserve our 
appreciation for a remarkably successful year. 
River Valley Community College, the Fenton 
Family at Keene Toyota/Volvo, Destination  
Imagination, NH Dance Institute, Project  
Graduation, and ACES 93 are to be congratu-
lated for their work and state and national 
recognitions as committed supporters of our 
school system. 

The success of the district is not the result of 
any one program, any one person, or any one 
policy. It is due to the collective efforts of  
caring and effective educators and support 
staff using comprehensive strategies to meet 
the individual needs of children. We have  
offered more rigorous curriculum and varied 
and extended leaning opportunities (ELO’s) to 
our students, including additional AP courses, 
online courses (Plato and VLACS), college 
courses, STEM and STEAM programming. We 
are hiring and developing the right leaders and 
teachers to work with our children, parents 

and our communities—to help all students 
achieve their dreams. We have held ourselves 
accountable for improving results. 

Students are doing amazing things in our 
schools and communities. Our 2014 Points of 
Light and the district’s Balanced Scorecard list 
many bright spots that should encourage our 
stakeholders. The Class of 2014 Advanced 
Placement exams saw 68% of our seniors 
earning college credit or waivers with scores 
of 3+. This class also earned a 100% college 
acceptance rate. Although not all went on to 
college upon graduation, they may find their 
way in the future. Emerson Elementary School 
also earned state accolades for closing the 
achievement gap between regular and special 
education students as mentioned above and 
now serves as a model school for NH. Gilsum 
Elementary School opened this year as the 
Gilsum STEAM Academy and has already  
captured the support of parents and commu-
nity partners for its emphasis on science tech-
nology, engineering, arts and mathematics. 
Our successful Chrome Book initiative is being 
expanded to include two more grades next 
year to cover students in grades 6-12 for 21st 
Century college and career planning. 

In this annual report administrators have  
reported on their school’s progress on achiev-
ing the district’s and their school’s strategic 
plans. Although their progress has been  
encouraging, we have much work to do to 
make all children successful.   

Notwithstanding, we also need to teach  
students to be resilient, set goals, and resolve 
conflicts. They must learn about healthy life 
styles and self-respect in order to become 
hopeful people. Suspensions, school drop-outs, 
safe school zone violations, and academic fail-
ures are not acceptable and must be addressed 
through course scheduling, co and extracur-
ricular programming, student led initiatives, 
and staff professional development. We must 
develop positive relationships with all children 
to ensure that they feel valued and respected. 
Schools exist for them, not for us, the adults. 
They must believe. Several recent policy  
revisions this past year approved by the school 
board should help in this area.  

Title I services, food service, before and after 
school programming, special education  
services, and alternative programming have 
embraced the best thinking to address student 
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needs during this continuing recession and the 
new normal of declining enrollments and right 
sizing to focusing services and  
essential practices. As we have decreased  
administrative staffing, we have empowered 
key teacher leaders to help us become innova-
tive or agile to meet changing and increasing 
demands. Yes, we have many outstanding  
employees in our offices and schools that  
understand the need to change in order to  
survive in the 21st Century. 

Our students deserve to be prepared well for  
a bright and productive future. They cannot 
wait for us to get our act together; this is the 
urgency under which we must take action. 
Monadnock Regional is the right place at the 
right time to build their future together as a 
district with multiple communities going 
through the process of transition.  The chal-
lenges here are great and our work is crucial—
we must build a future where every child will 
have the academic knowledge and problem 
solving skills, and the social and emotional 
competency to succeed in a new era. 

As you read our reports, please think deeply 
about these encouraging facts: 

  More Monadnock students are graduating 
and attending college. 

  More students are earning college credit 
through River Valley Community College 
course work and by passing in increasing 
numbers AP exams. 

 The NHDOE reported that our cost per  
pupil has decreased for the last three years.  

 The district has returned unexpended fund 
balances to voters to help lower taxes for 
the last four years. 

 Monadnock Regional High School was 
ranked 13th best high school in NH for 
2014 by the US News and World Report. 

 All high school sophomores took the PSAT 
exam last year. 

 More staff are earning advanced degrees 
through district college partnership  
agreements. 

 The district was able to offer and afford  
early retirement incentives requested by 
teachers for the last two years. 

 The district’s literacy initiative has  
improved student writing and reading 
scores at all levels. 

 Grade 11 students’ Science NECAP scores 
were higher than the state average. 

 The district’s STEM and STEAM initiatives 
have earned state and parent approval and 
support. 

 Co and extracurricular activities for  
students at all levels are increasing in the 
district and the interscholastic competitive-
ness of our athletes is improving. 

These are some facts that should convince you 
to continue the journey towards excellence in 
Monadnock—our children must come first, 
and we are making progress! As my mentor 
 Dr. Albert Mamary said to me twenty–five 
years ago, “All children have a wonderful brain 
and mind, and if you think they don’t, just  
pretend they do.” And I might add to this mind 
set—if you believe they are capable of  
excellence, you will see it. I certainly have. 

God bless the Monadnock Regional School  
District. 

Respectfully and Gratefully, 
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Keith M. Pfeifer, D.Ed. 
Interim Superintendent 

During the past two 
months, I have had the  
opportunity to visit all  
of the schools and I am  
impressed with the progress 

they are making academically. We will need to 
continue to change and improve academic  
delivery to prepare this generation of students 
for 21st century world and global competition. 
Most of the corporations in America are multi-
national. There is a real need to prepare  
students in more than the English language. 
Students who can speak two or even three  
languages including English will be job and  
career-ready and much sought after. During 
the 20th century the United States became a 
leader in manufacturing; unfortunately within 
the past decades we have lost many of these 
jobs. We must produce students who are well 
versed in problem-solving and critical thinking 
to regain our position as the leading manufac-
turer in the world. Likewise, our educational 
system must train individuals who are flexible 
thinkers and who are willing to be continuous 
adult learners. Thus, we in the Monadnock  

Regional School District are committed to 
graduating students who have the skills and 
knowledge to compete globally and think criti-
cally. The  Monadnock Regional School District 
has placed major emphasis on literacy. Our 
reading scores show significant progress on 
state and national assessments. We strive to 
continue this is an improvement as well as in 
mathematics.  

The latest high school ranking in School  
Digger as well in US News and World Report 
show us in the top 15 high schools in New 
Hampshire. While this improvement, we strive 
to do better. We have an agreement with 
Cheshire Career Center to allow our sopho-
more students to attend the Keene CCC.  
We have expanded the number of students 
participating in extended learning opportuni-
ties outside of the school. We appreciate our 
local businesses who have supported our  
efforts to allow students learning opportunities 
in the real world. 

We are mid-way through the budget process 
for 2015-16 and we are meeting with the 
budget committee and the school board to 
bring final numbers to the Deliberative  
Session in late January. 

To borrow a part of a poem from Robert Frost, 
“we have miles to go before we sleep”. Our 
schools need to continuously improve our  
delivery of education and we will keep work-
ing to provide a quality education. All students 
must be prepared for the complex and global 
world they will enter. 

Respectfully yours, 

 
Keith M. Pfeifer, D. Ed. 
Interim Superintendent of Schools 
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2014 Annual Report  

of the Assistant  

Superintendent 

Karen M. Craig 

“It isn’t the changes  
that do you in; it’s the 
transitions. They aren’t  
the same thing. Change is 

situational: the move to a new site; the retire-
ment of a founder, the reorganization of the 
roles on a team, the revisions to the pension 
plan. Transition, on the other hand, is psycho-
logical; it is the three phase process that people 
go through as they internalize and come to 
terms of the details of the new situation that the 
change brings about.” (William and Susan 
Bridges, Managing Transitions, 2009, p 3) 
As I reflect on this past year, my final year as a 
public school administrator, I realize that we 
are in the midst of a huge TRANSITION. This 
includes letting go of the old ways and old  
identities (which is an ending) as we move  
forward.  Facilitating transition has been (and 
will continue to be) a very tricky business.  
People often fear what they don’t understand, so 
helping to educate them about a positive future 
will be beneficial. Even though we thought we 
were doing this, we didn’t fully anticipate  

how emotional it would be for many, and it is 
important to be prepared to know that the 
emotions are part of the transition process.   
MRSD has a strategic plan and goals in place, 
and what follows is my reflection regarding 
what has been done since the plan was writ-
ten. Although each goal connects in some way 
to curriculum, instruction and assessment be-
cause this is the nature of our work, goals one 
and two relate more to my responsibilities than 
others, and they are the ones I will comment 
upon.   
 
Goal I:  To improve the learning of all students 
in a culture of collective responsibility 
Some of the exciting innovations and accom-
plishments include: 
 The implementation of our Chrome Book 

Initiative which provides Chrome Books 
for each student in grades 6-10, and a 
plan is in place to expand through grade 
12 in the next year 

 Board approved new position 
“Instructional Technology Specialist” - this 
roll helping teachers integrate technology 
as a learning tool for our students  

 District Common Assessments were writ-
ten and administered each trimester in all 

district classrooms, K-6 
 Developed and implementing Gilsum 

STEAM Academy – the only K-6 school in 
the state with a STEAM focus 

 Developed and implementing SMART  
program for our “at risk” HS students 

 Emerson School was taken OFF the state’s 
FOCUS SCHOOL list! 

 PSATs administered to all high school soph-
omores 

 PSATs paid for by the district for all sopho-
mores and juniors  

 SATs offered here in our own high school 
instead of having our students go elsewhere 
to take them 

 HS Graduation “exam” requirement in place 
(ACT ASPIRE) 

 Response to Intervention (RtI) system devel-
oped and implemented in all elementary 
schools, with plans in place for doing the 
same at the Middle/High School, and Data 
Teams (Professional Learning Community 
Teams) use data to determine intervention 
and extension groups; the data is used to 
personalize learning plans for each  
student 
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 MS/HS Competencies defined and aligned 
with College and Career Readiness  
Standards, and Competency Assessments 
developed for all courses 

 Standards Based Report Cards and Progress 
Reports in place for grades K-4, district 
wide; plans in place to expand to grades 5 
and 6 next year  

 Developed and implemented a new teacher 
supervision/evaluation model to include 
student performance/accountability 

 Continue to implement our Literacy Plan 
with the help of our Keys to Literacy  
consultant and our own in-house Keys to 
Literacy coaches 

 A common focus on writing (common  
format writing constructed responses to 
reading informational text and summary 
writing) at our MS/HS, with job-embedded 
coaching provided by our own Reading 
Specialists/Literacy Coaches, as well as the 
Keys to Literacy consultant 

 Reorganized the MS/HS into two divisions:  
STEM and Arts/Humanities, rather than 
many separate departments, encouraging 
integration of curriculum 

 Addition of a new reading class in the MS, 

and transferred a Reading Specialist/
Literacy Coach to the MS/HS (our District 
Literacy Plan Coordinator) 

 MS/HS math teachers working with math 
consultant with a focus on improving 
practice so our students’ learning  
improves; expanding to elementary 
schools  

 Primary teachers working with outside 
consultant, receiving common training in 
a Balanced Literacy Model of instruction; 
the expectation is that all primary class-
rooms will become Balanced Literacy 
Classrooms, and job –embedded coaching 
provided by the consultant is occurring in 
all district primary classrooms 

 A Curriculum Cycle is being developed 
and will be in place very soon; it will be a 
guide that will provide a formalized  
structure, and put a systematic process in 
place to evaluate, develop, and implement 
all curricula in a manner that allocates 
district resources wisely and effectively.  
   

Goal II:  Develop a culture of lifelong  
learning beyond the faculty and throughout 
the greater MRSD community 

Some of the exciting innovations and  
accomplishments include: 
 Board approved new position “Post-

Secondary and Alternative Learning  
Coordinator” – filled the position with a 
person who is working with our seniors 
and their families as they navigate the 
muddy waters of  deciding next steps  
after high school; she also works with 
students who are interested in alternative 
and extended learning opportunities 

 River Valley Community College Partner-
ship (high school students take courses 
for college credit); district pays up to 
$300/ yearly per student towards  
post-secondary course work 

 Partnered with Fred Bramante and his 
“10,000 Mentors” initiative – connecting 
our students with mentors in the  
community and workplace 

 Partnered with “The Ecology School” for  
a year long project which integrates  
technology (Chrome Books) and involves 
all sixth graders in the district, culminat-
ing with a week-long trip to The Ecology 
School in Ferry Beach, Maine.   
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 Developed and implemented a new, state
-approved Professional Development 
Master Plan 

 Our before and after school program - 
ACES 93 – established in all elementary 
schools and in our middle school 

 
As you can see, there is much to celebrate – 
involving much innovation and change! 
While we have made many innovative 
changes here in MRSD, the district will need 
to continue to make even more as it contin-
ues to move forward. I advise new district 
leaders to pay close attention to helping folks 
through transition stages. I think that as long 
as we communicate, seek input, and offer/
feedback, MRSD’s future is bright. I believe 
we are beginning to face a time of  
acceptance and new beginning. New skills 
are being built so they can work successfully 
in the new ways, and all are beginning to 
positive impacts from their efforts. I am 
hopeful for the future of MRSD, but know 
the hard work isn’t over. I wish you all well 
as you continue doing the good, right work, 
which must involve transition/change.   
 

In closing, I want to thank Dr. Corriveau for 
his leadership. Under his guidance, and with 
his vision, we made great strides in the right 
direction. I also want to thank our School 
Board and its committees, our Budget  
Committee, and our Administrative Team for 
their dedication and very hard work. Staff 
and faculty and parents/community are  
putting their nose to the grindstone to help 
our students improve their learning; many 
thanks to them for their tireless efforts every 
single day.  
 
I am grateful to have had the opportunity to 
serve as your Assistant Superintendent. My 
best to you all. 
 
Sincerely,  
 
 
 
 

Karen M. Craig 
Assistant Superintendent 
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MRSD Student Services 

Report 

Troy Kennett, Director of Student 
Services 

The Student Services Department for SAU 93 is 
dedicated to addressing the needs of all stu-
dents. The primary responsibilities cover those 
students who are educationally or medically 
disabled and require support. State and Federal 
guidelines are reviewed and  
followed in order to ensure these students’ 
rights are not infringed upon. Two of the most 
common terms used are Individuals with  
Disabilities act (IDEA) and Section 504. Under 
these and other guidelines we provide case 
management, related services in counseling, 
speech, occupational therapy, and more in  
order to meet the individual needs of students 
pre-kindergarten through age 21. 

The following information describes the efforts 
the department has made in order to meet the 
goals set forth in the District’s Strategic Plan. 

 

 

 

Goal 1: To improve the learning of all students 
in a culture of collective responsibility. 

The elementary, middle, and high schools have 
all designed systems to both deliver remedial 
services designed to fill skill gaps, aid in  
academic support designed to meet the  
current educational rigor, and allow students 
to access grade level supports and remain in 
the core instruction. Our department works 
closely with the grade level and building 
teams to examine data. The schools are  
examining the needs of the students in order 
to design methods that meet their needs  
instead of placing a student in a system that 
already has set parameters.  

The SMART Program, our alternative drop-out 
prevention program, has an excess of 20  
students. This program has shown an increase 
in student involvement and success. During 
this year the relationships built with students 
and the focus on relevance from last year are 
beginning to increase the students’ ability to 
handle more rigor. 

The “Back to Basics” pilot daycare program has 
gained attendance as the year moves forward. 

The suspected gains in student performance 
are being reviewed and the future of the  
program will be discussed by the board before 
the end of the year. 

The impact of these efforts has continually  
improved students’ skills resulting in many no 
longer requiring special education services.  

Goal 2: Develop a culture of lifelong learning 
beyond the faculty and throughout the greater 
MRSD community. 
The department has continued to increase its 
use of extended learning opportunities for  
students allowing them to earn credit, job  
related skills, and experience possible fields of 
study while still in school.  

Goal 3: To improve the level of community 
awareness and involvement in Monadnock 
School district and broaden the information 
available to stake holders. 

The Student Services Department has  
continued to increase its communication for 
the ACES 93 program through surveys and  
questionnaires. The implied impact of these 
efforts will be more informed parents and  
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students and their ability to provide feedback 
and make informed decisions. 

Goal 4: To establish a long and short-term 
plan for fiscal accountability that will support 
and sustain the goals outlined in the strategic 
plan. 

The department has continued its zero  
budgeting approach in order to only hire and 
retain the services required to meet state and 
federal guidelines. The ACES 93 program has 
reviewed a sustainability plan for when the 
grants are reduced or no longer available. As 
always, the department looks across the  
district as a whole to identify new ways to do 
more with less and work as efficiently and  
effectively as possible. Costs have continually 
not increased over the projected amounts.  

The special education costs of the program are 
within state suggested guidelines.  

The goal of this department is to meet the 
needs of all students and overcome their diffi-
culties and provide all the required services 
they need to achieve their goals. 
 

A.M. and P.M. Pre-K Classes 

Remediation Room 110 at MRMHS 

SMART program planning session 
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Monadnock Regional 

Middle High School

  
Linda Kalloger, Interim Principal 

This annual report for MRMHS 
summarizes the work and 

events that have been happening since July 1, 
2014, to establish progress in each of the four 
Strategic Goals. This year has been a transi-
tional year for MRMHS, as we continue to  
embark on a journey to create life-long  
learners, continue work on our Literacy Plan, 
implement 21st Century skills, and improve 
student achievement.  

The transitions have also included a restruc-
ture of personnel. In July, Ryan Schafer and I 
were appointed as Interim Principal and  
Assistant Principal, two Division Leaders were 
appointed, and the position of Post Secondary 
Learning Coordinator was established. 

Since coming onboard in July, I have been  
concentrating on becoming familiar with our 
school culture, students, staff and programs. In 
July, we created the Literacy for Life team 
whose mission is to continue to implement the 
Brockton Model, which was introduced last 
spring.  We started the year with an imple-
mentation calendar in which each department 

worked on Constructed Response items.  The 
next focus has been on Summarizing. The staff 
receives professional development training in 
these areas.  Our staff has embraced this  
initiative and has been doing a wonderful job 
this year. The staff has also continued to use 
KTL strategies. Training has been ongoing in 
that area as well. 

In response to the Behavior Youth Risk Survey, 
we have formed an At Risk Team that meets 
each week.  We have joined community  
partnerships with Monadnock Voices for  
Prevention, as well as the Monadnock Alcohol 
and Drug Abuse Coalition.  We recently were 
invited to help implement a new initiative that 
is grant funded in the Monadnock Region to 
help youth and families who are dealing with 
or at risk for, mental health challenges.  

We have been working with Fred Bramante in 
the 10,000 Mentors Program. Many of our 
students are beginning to participate in  
Extended Learning Opportunities as a result of 
this program. This initiative is spearheaded by 
Fred Bramante and the ELO Steering Commit-
tee. This program brings community members 
and businesses into partnerships with students 
and teachers to provide rigorous, real world 

learning outside of the classroom. This national 
trend is a priority in New Hampshire and is 
supported by the NHDOE. 

We send approximately 57 students to  
Cheshire Career Center at Keene High School. 
We are working closely with River Valley 
Community College and our students are  
taking advantage of the Catch the Wave  
Program and Running Start courses. River  
Valley Community College and Fenton Ford 
received an award from the NH Scholars  
Association to honor their outstanding  
commitment to forming partnerships with 
MRMHS. 

Fred Bramante, 10,000 Mentors Program , working 

with student in the SMART Program 
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We received an award for sportsmanship by 
NHIAA. The NHIAA requires every school to 
evaluate each program they compete against.  
All of our sports got good marks.  The criteria 
include how well our opponent was received at 
our school. This includes accommodations, 
fans, players and coaches. We were especially 
commended for football. Our football team was 
rated the best in Division II.  Athletic Director 
Linwood Patnode stated, “This award says to  
me that other schools found us to be friendly, 
helpful and a class act”. 

The staff has been working on continuing to 
refine and define course competencies and 
communicate those competencies to the  
students.  

Our students continue to work on their senior 
projects. Our Fine and Performing Arts Pro-
gram is incredible. Our polyphonic group sang  
holiday songs at Stone Arch Village for the  
local Rotarians. The Annual Holiday Concert 
helped to embody the spirit of the Season. We 
hosted a matinee and accompanying luncheon 
for local senior citizens. We had three Destina-
tion Imagination teams last year compete at the 
regional level. One team went on to compete at 
the state level in Nashua, and won the competi-

tion for a spot in the global finals in Tennessee.  
Students in honors Biology studied and worked 
on planerian projects in conjunction with Dr. 
Jason Pelettierri from Keene State College. 

This spring we will be engaging in the Smarter 
Balanced Assessment testing program.  This 
state mandated test is replacing NECAP testing. 

The year is not yet over and we have many  
exciting things to look forward to as we con-
tinue to create optimum learning experiences 
for our students. I look forward to continuing 
as your Interim Principal and thank you all for 
being so welcoming to me. 

Coach Patnode 

(right) 

Teams study before 

practice (below) 

Jazz Ensemble 

Destination Imagination Banner Parade 
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providing all of our 6th grade students with 
their own device. Utilizing technology is  
common practice in all of our classes at Cutler 
Elementary School.   

Lifelong Learning for Faculty and Staff 
Education is always changing and our staff is 
both encouraged and motivated to continue 
learning about their profession.  Research is 
constantly providing information which allows 
educators to be more efficient and better  
support the educational needs of our children.  
The Monadnock Regional School District,  
supported by the taxpayers, provides many 
professional development opportunities for 
our staff throughout the year. Dr. Paul  
Nussbaum, an expert on brain development, 
was our guest speaker this past fall. We were 
fortunate to have such a renowned speaker 
share his knowledge and expertise. Cutler is 
continuing to implement the Keys to Literacy 
(KTL) practices in each classroom. Training 
has prepared KTL coaches within our building 
who mentor and support other staff members 
in this process.  Cutler had a teacher attend  
the National Science Teacher’s Association 
Conference in Orlando, Florida this past fall.  
She brought back many ideas which have been 

Cutler Elementary 

School 

Ron Upton, Principal 

Improve Student Learning 
To meet the individual needs 
of each of our students, Cutler 

uses the Response to Intervention (RtI) model. 
By monitoring the progress of each student, we 
are able to provide timely interventions in the 
appropriate areas.  Our schedule has been  
designed to allow blocks of time for these daily 
interventions (or extension depending on the 
student’s needs).  Teachers meet regularly in 
Professional Learning Communities (PLCs) to 
analyze student data and plan the most effec-
tive interventions for each student. We have 
implemented Standards Based Report Cards in 
grades 3 and 4 along with progress reports in 
all grades. The progress reports focus on  
various metrics that we utilize to track student 
progress in both math and reading.  “Keys to 
Literacy” (KTL) continues to be a district focus.  
The practices stressed in KTL are helping our 
students develop a common language associat-
ed with reading and writing while providing  
a solid foundation as they continue their  
education. We have continued to implement 
the district’s “Chromebook Initiative” by 

shared with our staff. We have a staff member 
working on her Masters from Capella Univer-
sity, another enrolled in a BS program through 
Grand Canyon University, while another 
teacher is working on her CAGS (Certificate of 
Advanced Graduate Studies) at New England 
College. The staff at Cutler understands the 
value of continuing to be lifelong learners and 
is modeling this philosophy constantly. 

Community Awareness and Involvement 
The Cutler community is one of the strengths 
of our school. We are always looking for inno-
vative ways to improve community awareness 
and involvement. Prior to the first day of 
school, we hosted a “Cutler Community Clean 
Up Day”.  We invited teachers, administrators, 
parents, students, and community members to 
lend a helping hand around the school by 
trimming hedges, raking the grounds, and 



P ag e 21 

2 0 14  A n n u a l  R e p o r t  
M o n a d n o c k  r e g i o n a l  s c h o o l  d i s t r i c t  

 

 

sprucing up our flower gardens. After several 
hours of amazing work, we all shared lunch 

and conversation. We have continued to  
implement a monthly “Student Recognition 
Assembly”. Students are recognized for excep-
tional citizenship, reading, writing, or math  
in front of the entire school. They are congrat-
ulated and presented with a medal and a  
certificate of achievement.  Additionally, we 
highlight one grade each month during the 
assembly. Students provide school-wide 
presentations related to the amazing learning 
that is happening within their classrooms. Par-
ents and the community are invited to attend 
these celebrations. Our 5th and 6th graders are  
eligible to earn a place on the honor roll each 
trimester. They are also honored with a certifi-
cate during an assembly where parents and the 

community are welcomed.  On the first Thurs-
day of each month at 7:30 am, we host a 
“Coffee at Cutler” gathering for the public.  
Parents and community members are encour-
aged to come in for an informal conversation 
with the Principal. We have two food drives 
during the school year to provide support for 
Gert’s Pantry, a local food bank. Our relation-
ship with Healthy Monadnock 20/20 has 
earned us the recognition as being an official 
“Healthy Monadnock Bronze School”. Other 
events which we are proud of include:  open 
house, Halloween parade, Parent / Teacher 
conferences, PTO events, ACES 93 programs, 
band and music shows and New Hampshire 
Dance Institute.  Volunteers also continue to 
support Cutler by helping in our library and 
classrooms on a regular basis. 

Fiscal Responsibility 
School budgets have been tight across the  
nation and the staff and administration contin-
ue to look at ways of getting more for less. In 
addition to working out a master schedule that 
shares staff between schools, teachers utilize 
each block of time as efficiently as possible.  
Cutler was able to provide several learning 
opportunities to our students this year by 

reaching out to various programs at no cost to 
the school.  One of our teachers contacted the 
Silvio O. Conte National Fish & Wildlife Refuge 
and arranged for the “WoW Express” to visit 
Cutler this past fall.  The Wow Express 
(Watershed on Wheels) is a mobile education-
al visitor center that provided a standards 
based program for our students. Teachers 
were able to build this learning into their  
regular lessons and greatly enhance their  
instruction. Paul Durham, an author from  
Exeter, NH, provided a workshop for our  
students in which he read parts of his book 
(Luck Uglies) and spoke to our students about 
writing and literature. Our district ACES 93 
program provides many services and opportu-
nities both before and after school for many  
of our students. When a large number of  
students showed an interest in participating in 
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 SOUTHERN SCHOOLS 

Dr. George S. Emerson 

School, Fitzwilliam, 

NH 

Troy Elementary 

School, Troy, NH  
Audrey Salzmann Principal 

Student Learning & Achievement 
Literacy continues to be our primary focus. The 
Monadnock Regional School District (MRSD) 
Literacy Plan drives our work. This year the 
teachers, who work with grades Kindergarten 
through second grade, have been fine tuning 
their instruction, utilizing a Balanced Literacy 
approach, with the support of an outside con-
sultation, Janie Desbiens. This work has been 
made possible through Title I grant funding. 
Teachers in grades 3-6 have been working 
with our District Reading Specialists on similar 
programming. The continued implementation 
of Keys to Literacy practices is a priority of both 
schools. The Keys to Literacy program provides 
staff with best practices for teaching literacy, 
including reading comprehension, vocabulary, 
and writing. This approach provides students 
with a common set of tools for learning in all 
content areas, which will be consistent from 
kindergarten through graduation. In addition 

to improving the instruction, we are also  
developing better systems to monitor student 
progress in literacy.  
 
Response to Intervention (RtI) continues to be a 
priority to ensure all students are learning at 
high levels. The school level data team supports 
RtI in many ways. The team meets on a biweek-
ly basis to track student progress. They exam-
ine the data from multiple progress monitoring 
tools to identify students in need of remediation 
and/or intervention as well as ensure the  
correct research-based program is being used 
with fidelity based on student growth. Both 
Emerson and Troy Schools are Title I School 
wide Schools. This means students no longer 
need to qualify to receive services. Any child 
who needs support in literacy or mathematics 
can receive additional support from the Title I 
staff and/or program. Some students in Grades 
1 and 2 are using Fast ForWord as a literacy 
intervention. A Fast ForWord Coach works 
with our staff to provide individualized support 
to each child.  This intervention is focused on 
helping students become better learners as well 
as readers.  Another component of the RtI  
model is the use of a 30 minute intervention 

basketball this winter, we created an intramu-
ral basketball program supported financially 
using our student’s Box-Top for Education 
funds.  I am also thankful for our supportive 
PTO which serves both Cutler and Mt. Caesar.   

Cutler Elementary School is making a differ-
ence for our children. The dedicated staff work 
collaboratively to provide the best possible  
education to their students each and every  
day.  I appreciate the support of the parents, 
community, and administration. I am honored 
to serve as Principal of the Cutler Elementary 
School.  Go Cardinals! 
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and individualized instruct is constantly 
changing as students master standards and 
progress through the curriculum. 
At the start of the 2012-2013 school year,  
Emerson School was designated as a Focus 
School by the NH Department of Education 
due to a significant achievement gap between 
subpopulations. We are proud to say the 
achievement gaps have been decreased  
significantly and Emerson School is no longer 
designated as a Focus School. On October 14, 
2014, the NH Commissioner of Education,  
Virginia Barry, recognized Emerson School 
with an Education Award.  
 
Lifelong Learning 
“Those people who develop the ability to con-
tinuously acquire new and better forms of 
knowledge that they can apply to their work 
and to their lives will be the movers and shak-
ers in our society for the indefinite future.”—
Brian Tracy  
 
The staffs of Emerson and Troy Schools are 
committed not only to developing life-long 
learners, but to being life-long learners them-
selves. Some or all staff have participated in: 

 In-District workshops 
 Keys to Literacy 
 Nonviolent Crisis Intervention 
 Professional Learning Community (PLC) 
 CPR/First Aid Certification 
 Numerous Out of District workshops 
 Masters of Education, Certificate of  

Advanced Graduate Studies, or Doctoral 
program at New England College 

A group of teachers from Emerson School were 
invited to present at the NH Department of 
Education Quarterly Innovations Meeting on 
Tuesday, December 2, 2014. The team shared 
the work and innovations they used to make 
significant growth in closing the achievement 
gap. 
 

Community Awareness 
Emerson School understands the importance of 
community and works to involve as many 
stakeholders as possible in community events 
including: 

 Open House 
 Harvest Night 
 Holiday luncheon 
 Parent Teacher conferences 
 Community clothing swap 

block on a daily basis. This block of time is  
personalized to meet the needs of each student. 
Each classroom utilizes the support of a Read-
ing Specialist as well as a Mathematics Inter-
ventionist. The education of our students is 
more individualized than ever and students are 
learning and achieving more thanks to the  
efforts of the dedicated staff. 

No one point of data drives instruction. The 
staff is committed to using multiple measures 
of data to drive instruction and make student 
learning meaningful. All students participate in 
progress monitoring throughout the year. The 
data from this progress monitoring provides us 
with important information used to modify our 
instruction to best suit the needs of the  
students. The use of small group, whole class, 
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 Holiday sing along 
 ACES93 family nights 
 Musical production “An All-American 

Christmas” 
Troy Elementary is constantly looking for ways 
to involve stakeholders in the education of our 
students. We have also had a number of  
community events during and after school  
including: 

 Open House 
 Halloween parade 
 Grandparents’ luncheon 
 Turkey Trot 
 Parent Teacher conferences (many  

student led) 
 Community clothing swap 
 PTO Events—Holiday store, book fair 
 Holiday Sing Along 
 National Reading Day family night 
 ACES93 family nights 
 Musical production of “An All-American 

Christmas” 
In addition to these successful events, we are 
planning numerous additional events in one or 
both of the schools, including: 

 Relay for Life 
 Have a Heart canned goods drive 

 JumpRope for Heat/Hoops for Heart 
 NH Dance Institute Residency 
 Memorial Day show 
 Vehicle day 
 “Frozen” musical 
 Band night 
 ACES family night 
 Field day 
 Carnival day 
Volunteers are also involved in our schools. 
Several volunteers provide support in and out 
of the classrooms on a regular basis. 

The Troy PTO is a community group that also 
supports education in numerous ways. The 
PTO has provided books and resources for all 

classrooms. Last year, they supported National 
Reading Day’s family night and 6th grade 
graduation. The PTO has also held several 
community events in the school including 
pumpkin carving and a holiday store. The PTO 
also hosted a scholastic book fair for our  
community. The support of the Troy PTO is 
invaluable to our school. 

Community is the essential component to the 
success of our programs and our students. We 
are fortunate to have great community support 
and involvement. 
 
Fiscal Responsibility 

Given the current state of our economy, the 
importance of fiscal responsibility continues to 
be a priority. Emerson and Troy Schools strive 
to prioritize and balance the needs of our  
students and the associated costs. 

The ACES 93, before and after school program 
is an important program for our students. It 
not only provides a safe, affordable place for 
our students, it provides academic support and 
enriching opportunities for its participants. 
Emerson School’s ACES 93 program is in its 
2nd year of a 21st Century Community Learn-
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ing Center grant. Unfortunately, Troy School 
was not awarded the grant again this year, but 
thanks to the supportive members of our  
district community, who approved a warrant 
article that has provided funding, our program  
remains strong. The Troy School ACES 93  
program received its NH Department of Health 
and Human Services Child Care License. The 
staff is striving to become a self-sustaining 
program through the use of fees and creative 
planning. Both programs provide great care 
and extend learning beyond the school day. 
Emerson and Troy Schools are participating in 
the USDA Fresh Fruit and Vegetable program, 
which provides fresh, healthy snacks to eligi-
ble schools. Research consistently states good 
nutrition is a critical component for children 
being available to learn. 
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GILSUM  

STEAM ACADEMY 

Adrienne Noel, Principal 

The Gilsum STEAM Academy  
is moving full STEAM ahead in 

what has been an exceptional year driven by  
a purposeful focus on integrated learning,  
project based experiences, and opportunities 
that promote critical thinking and involve 
theme based lessons.  With the emphasis on 
Science, Technology, Engineering, Arts, and 
Mathematics, our staff, students and families 
have benefited from and embraced the many 
changes that have naturally occurred. 
 

Being a small school has enabled us to address 
the STEAM topics and themes for all students 
in Grades K-6. Along with the Gilsum students, 
our school has provided a school of choice for 
families who believe in the small school set-
ting, integrated learning, collaborative groups 
and approaches that extend beyond the more 
typical school setting. We have expanded 
learning opportunities outside the classroom 
and have outstanding support from communi-
ty and families.   

This year, our typical school day includes core 
lessons in English Language Arts (ELA - read-
ing, writing, speaking and listening) and 
Math. During Professional Learning Commu-
nity (PLC) meetings, the teachers examine the 
ongoing assessments to determine flexible 
groupings of students. Students are grouped 
by individual student skill levels; groups are 
not targeted as grade specific. These groups 
engage in lessons focused on specific skills 

although lessons are often integrated with the 
STEAM areas. For instance, every other day, 
students are instructed in ELA using technolo-
gy as a tool to guide their research, investigate 
topics and to share what they’ve learned. On 
the other days, the focus is on the arts;  

students may study and learn vocabulary 
through the lens of music or visual arts.     
 

Every week, the Gilsum STEAM Academy  
students engage in a full STEAM day when all 
staff teach all students. On this day, all staff 
work with multi-age groups, defining perfor-
mance tasks and hands on lessons to promote 
critical thinking while addressing the theme.  
If you were to visit the school on a STEAM day, 
you may see a group on stage performing and 
singing, while another group is in the field 
outside shooting off rockets or sorting and 
identifying leaves. The third group may be 
writing poetry or painting a mural as the 
backdrop to the performance. Another day, 
you may be greeted with students in the gym 
racing to put the planets in order or another 
group measuring to draw penguins to scale  
or hearing laughter as a group writes the 
script to a play they plan to perform as a 
whole school. Groups rotate through sessions, 
allowing all students to have the same oppor-
tunities.  Every day is different; and every  
experience builds upon the last. At the end of 
each theme, students demonstrate learning 
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through an exhibition or performance. This 
year, as of mid-January, we have had three 
performances and two exhibitions of learning 
with the themes of space, service to others,  
celebrations around the world, polar regions 
and teamwork. 
 

Student learning and achievement remain our 
priority. We encourage our students to develop 
independence while exploring their interests 

and building on their strengths. Each day,  
students enter the school ready to make  
choices about their first learning experience. 
Staff members offer performance tasks such  
as physical activities, engineering tasks, news-
letter writing, math challenges, art projects 
introducing new techniques, or technology 
tasks. Getting the day started with activities of 
choice and those that challenge and engage 
has proven to provide an excellent start to the 
active day of our students.    The students’ progress is assessed using a  

variety of tools. We continue to use MAP 
testing 3 times per year as our universal 
screening tool. We also use the DRA 
(Developmental Reading Assessment), AIMS-
web for reading and math, and the district’s 
common assessment for math as benchmarks 
for our students’ learning levels. Throughout 
the year, we continue with progress monitor-
ing tools to assure each child is making  
expected progress. The Gilsum STEAM  
Academy Balanced Scorecard found on the 
mrsd.org website identifies our progress and 
notes more evidence of our students’ and 
school’s success. In addition, the weekly 
newsletters, posted on our school’s website 
keep our school community informed about 
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what’s happening at the school and announc-
es celebrations of our students’ achievements. 

The community and our families remain an 
integral part of our school success. Our newly 
formed (and very active) GSA Parent Teacher 
Community Association (PTCA) has organized 
ideas that enrich our programing and group 
members have continued communication 
with our district leaders in support of our 
school. The Gilsum Recreation Committee  
and The Sustainability Project, a non-profit 
organization, have provided support in many 
ways, allowing us the opportunities to take 
trips (UNH Discovery Day, Emerson Brook 
Forest) we would not have otherwise been 
able to afford. The Gilsum Recreation  
Committee also offers the Gilsum before and 
after school care program, coordinating  
with the school on homework and grant  
opportunities. This year, we partnered with 
the Gilsum Library and Gilsum Historical  
Society to expand our harvest celebration with 
a combined event of pumpkin carving and 
scarecrow making. We have also kept  
tradition going with our annual Veteran’s  
Day program, Open House, monthly PTCA 

meetings and our community dinner; all of 
which have kept us connected with our  
community. 

We celebrate our success at the Gilsum 
STEAM Academy and invite you to join us  
in continuing to build the foundation we 
created this year. The Gilsum facility is  
exceptional, providing ample space for up to 
100 students.  School of choice is important 
for parents as they examine the needs of their 
children. We believe the opportunity to  
continue in Gilsum will allow our district to 
offer a choice to parents and to serve as a 
model to other educators interested in  
developing 
STEAM lessons. 
 

 

 

 

 

 

 

 

And as we say each day as the parting words 
of our afternoon announcements, I ask that 
we always remember to…Be Kind, Be Safe, 
Work Hard (and of course, Have Fun)!  
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MRSD Goal III: To improve the level of com-
munity awareness and involvement in the 
MRSD and broaden the information available 
to stakeholders; 

MRSD Goal IV: To establish a long and short-
term plan for fiscal accountability that will 
support and sustain the goals outlined in the 
strategic plan. 

Mt. Caesar Elementary School’s faculty and 
staff continue to work diligently to meet each 
of these goals. In addition to our continued 
use of Professional Learning Communities 
(PLC’s), we have developed an intervention 
team that meets regularly to review school 
wide data and monitor the growth of our  
students. One way in which we continue to 
monitor our student growth is through our 
RtI and progress monitoring system. This  
system is in place to support all students in 
math and literacy through our daily sched-
uled intervention/extension block. During 
this time, grade level teachers, reading  
specialists, special educators, Title I, and  
interventionists target instruction that meets 
the individual needs of every student.  
Students who are not meeting math or  

Mount Caesar 

Elementary School 

Swanzey, NH 

Melissa Suarez, Principal 

The 2014-15 school year is 
off to a great start!   

Mt. Caesar School welcomed students in  
preschool-2nd grade on August 27th, 2014. 
This year Mt. Caesar has two preschool class-
rooms which operate half day for three and 
four year olds, four kindergarten classrooms, 
five first grade classrooms, and four second 
grades. New to us this year is the Back to  
Basics licensed day care housed at Mt. Caesar 
School. We are also pleased that Mt. Caesar 
School began this school year as a Title I 
school wide school. 

Our work continues to be guided by the 
MRSD Strategic Plan.  The four goals in the 
MRSD Strategic Plan are as follows: 

MRSD Goal I: To improve the learning of  
all students in a culture of collective  
responsibility; 

MRSD Goal II: Develop a culture of lifelong 
learning beyond the faculty and throughout 
the greater MRSD community; 

literacy standards get additional instruction 
and support on specific skills they need to  
develop.  Students performing at or above 
standards work on enrichment activities.   

Teacher professional development continue  
to be a key strategy in improving student 
learning. Our efforts to train and support 
teachers in using balanced literacy continues 
with ongoing professional development.   

Additionally, four certified staff members at 
Mt. Caesar are participating in Masters and 
CAGS programs offered through New England 
College and Grand Canyon University.  We 
continue to implement the strategies and 
practices we have learned from our ongoing 
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work with Keys to Literacy (KtL).  Mt. Caesar’s 
seven trained KTL coaches provide continu-
ous ongoing support and job embedded  
professional development during faculty 
meetings. 

Mt. Caesar School students and staff have 
been working to increase the use of technolo-
gy to strengthen and enrich the curriculum. 
This year students and teachers are learning 
to use iPads in the classroom and some are 
even experimenting with blogging.  

In an effort to increase student, staff and 
school wellness, faculty and staff continue to 
participate in wellness activities and serve on 
district and school wellness committees. Mt. 
Caesar was recently recognized as a 2014-15 

Silver School with Distinction Champion  
through the Healthy Monadnock 2020  
program. We also won an award for having 
the most students registered for the Kids  
De Mar who actually showed up and partici-
pated on race day. Way to go Mt. Caesar  
students! It was such a success that we expect 
to participate each year.  Trainings for CPR, 
AED and First Aid are underway. 

We are ambitious at Mt. Caesar School and 
are continuously working to raise the 
achievement of all our students. As principal, 
I especially appreciate the dedication of our 
faculty and staff. I am thankful for the  
support our school receives from our PTO, 
parents and community members. As always, 
Mt. Caesar School welcomes families and 
community members to be active in our 
school commu-
nity. It has been 
a pleasure to 
proudly serve  
as Mt. Caesar’s 
principal this 
school year.  
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ACES #93 

All Children  

Educated Safely  

Darlene Ayotte, Program Director 

All Children Educated Safely in  
SAU #93 (ACES #93) currently provides out-of
-school time programming in the Monadnock 
Regional School District. ACES 93 prides itself 
on providing services to families with students 
in any of the school district’s elementary schools 
or the regional middle school. ACES 93 provides 
programming before and after school, as well as 
during school vacations.   

In support of our school district’s strategic plan, 
our highest priorities include providing our 
programs in a safe and engaging environment 
and forming relationships with our children 
and their families. ACES 93 strives to form part-
nerships with each school, community, and 
family in order to design a program that meets 
its constituents’ needs.  ACES 93 staff draw upon 
the Monadnock Regional School District’s lead-
ership team, experts in the out-of-school time 
field and other community members, in order to 
provide the most effective academic  
enrichment, physical fitness, nutritional and life 
skill programming for our participants.   

Program Goals and Accomplishments 

 The community will recognize and support 
the positive impact the out-of-school-time 
program has on academic, health, social 
and leadership outcomes for youth. 

 The taxpayers recognized and continued to 
support out-of–school-time programming 
in the school district by voting in favor of  
Article Five in March 2014 for the 2014-
2015 school year. 

 Representatives from the school board, the 
SAU office, Big Brothers Big Sisters of 
Western NH, Keene State College, South-
western Community Services, Cheshire 
County Public Health Network, Town of 
Swanzey-Recreation Committee, Town of 
Troy-Recreation Committee, Town of  
Fitzwilliam-Recreation Committee  
collaborated with the program to provide 
programming for  417 children through-
out the school year and summer vacation. 

 ACES #93 Site Coordinators began meeting 
with families on an individual basis to  
develop a better understanding of the  
children and their families in order to offer 
programming that meets the needs and 
expectations of the program participants. 

 All PreK-8th  grade students will have ac-
cess to out of school time programs that 
support positive youth development. 

 The school district submitted one proposal 
for 21st Century Community Learning 
Center funding from the NH Department 
of education for out of school time pro-
gramming at Troy Elementary School.  
Funding was not awarded. 

 Out-of-school-time programming was 
provided at all 5 elementary schools and 
the middle school during the 2013-2014 
school year.  Each site was open an average 
of 1,517 hours throughout the year. 

 The out-of-school-time program will  
establish academic proficiency as a norm 
within its community. 

 ACES #93 programming included Home-
work Help at each site.  Staff worked with 
students to understand the assignment and 
complete it to the best of their ability,  
following the Harvard Achievement  
Support Initiative SmartTALK model. 

 ACES #93 program staff received profes-
sional development focusing on using Keys 
to Literacy strategies in the out-of-school 
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Advanced strategy training 

Old fashioned gaming! 

time program.  Professional development 
also continued to focus on linking the 
Common Core to afterschool enrichment 
activities, as well as project-based learning 
and developing STEAM focused enrich-
ment activities.  
 

 Students participated in a variety of hands
-on “academic” activities, such as Wacky 
Science, Cooking, Chess, Lego Creations, 
Gardening, Archery, and Outdoor  
Adventures. 
 

 

FACILITIES REPORT   

Jane Fortson, Business Administrator  
David Lapointe, Facilities and Project 
Manager 

The final year of major renovations to 
the high school/middle school is 
drawing to a close. These many years 
of renovations have improved the 

energy efficiency, air quality, wiring and visual 
appeal of the building. This final year of renova-
tions involved closing in the “orange courtyard” 
near the gymnasium. This resulted in changes to 
five science rooms in both the middle and high 
school, all having been brought into compliance 
with the state educational standards for square 
footage. Prior to the expansion, the rooms were 
only at sixty percent (60%) of the required state 
standards for science rooms with labs.  All have 
been expanded to include lab space and new 
casework and cabinetry was added for much 
needed storage.  In the center of these five class-
rooms/laboratories is the District’s 2,300 square 
foot Science, Technology, Engineering, Arts and 
Mathematics (STEAM) Discovery classroom that 
will aide Monadnock as it faces the challenge of 
keeping our educational programs apace with 
changing technology. This space has been out-

Puzzles and pals! 

Learning by doing! 
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fitted with gas, water, air, electrical pull downs, 
and portable and stationary whiteboards. It is 
the administration’s hope that the versatility of 
this room will allow for “out-of- the-box” 
thinking and experimentation, moving our  
educational opportunities forward in new and 
different directions. 

Smaller repairs at the high school/middle 
school will still be handled on an as-needed 
basis while the facility needs of the district’s 
other buildings get some long deserved atten-
tion. The Facilities Department is working on a 
five year Capital Improvement Plan which 
when complete will be available online and 
become a living document in that it will be  
updated as needed, rather than waiting until 
the date of conclusion to draft another. 
The renovations that began six years ago at the 
High School/Middle School will hopefully  
continue as the voters have a choice of wheth-
er or not to vote in favor of continuing to sup-
port much needed renovations at the  
districts’ elementary schools. Some of these 
renovations were cited in the prior two capital  
improvement plans, and while  
portions of the work have been done at some of 
the schools, some major repairs and upgrades 

still remain undone. The Facilities Department 
and the School Board’s Facilities/Finance  
committee will continue working to address 
the needs of the district facilities and bring 
these to the voters. 

Winter is upon us and with it is the need to 
clear the District parking areas and access 
roads of snow. The District purchased its own  
 

Plaque presented by the School Board at STEAM Discovery Center opening. 

sanding equipment last year to permit sanding 
by District personnel for the Swanzey proper-
ties instead of contracting for outside labor. 
This has reduced the sanding costs by 80%  
and allows for spot sanding if the need for it 
occurs.  
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Monadnock Nutrition 

Services 
Thomas A. Walsh, Director 
Our dedicated employees work 
very hard each and every day to 

provide the best possible breakfast and lunch 
meals for our students. The staff also prepares 
the fresh fruits & vegetables for our participa-
tion in the National Fresh Fruit and Vegetable 
program and the afternoon snack program for 
ACES 93 programs. 

Each year we participate in various training 
programs to develop a better nutrition  
program. Our program tries to offer as many 
local fruits and vegetables as possible in our 
programs utilizing Monadnock Menus— 
a local NH VT Farm vending group. Our  
managers work with Keene State College food 
science students in developing new food items 
that meet the new dietary guidelines, utilize 
government commodities and meet the taste 
approval of our students. 

We are very proud that our high school and 
middle school cafeteria was recognized as one 
of the top thirteen programs in the State of 
New Hampshire in a recent survey. 

Monadnock Nutrition Services 2014-2015 
Employee School Title 
Tom Walsh District Director 
Cheryl Wagner MRHS/Office Office Manager-Site Coordinator 
Erin Whitcomb MRHS Kitchen Manager 
Virginia Fontaine MRHS Kitchen Assistant/Cashier 
Heather Goodell MRHS Kitchen Assistant / Cashier Manager 
Margaret French MRHS Kitchen Assistant / Cashier 
Allyn Thompson MRHS Food Production 
Lori Varn MRHS Kitchen Assistant 
Linda Ouelette Mt. Caesar Kitchen Manager / Cook 
Constance Kennedy Lang Mt. Caesar Kitchen Assistant 
Jennifer Allison Mt. Caesar Kitchen Assistant 
Cecilia Smith Cutler Kitchen Manager / Cook 
Patti Mclean Cutler Kitchen Assistant 
Linda Cutter Troy Kitchen Manager / Cook 
Melany Doyle Emerson Kitchen Manager / Cook 
Stephanie Thompson Emerson Kitchen Assistant 
 
For more information regarding the Healthy, Hunger-Free Kids Act of 2012 and the new Nutrition Standards 
for School Meals, please visit the USDA Food and Nutrition Service website:  Nutrition Standards for School 
Meals or http://www.chosemyplate.gov/  

Please remember applications for meal benefits are accepted at any time and if you have any  
questions or need information please contact the Nutrition Office at (603) 903-6958 or visit the 
district website @ http://mrsd.org/departments. You can also make online payments at this site. 

http://mrsd.org/departments
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The Healthy, Hunger-Free Kids Act of 2012 led the way for much needed changes in school meals. Through 
the Offer vs. Serve option of the United States Department of Agriculture (USDA) guidelines, school meals 
offer students the opportunity to create a meal from a variety of food groups.  
The food groups include: 
 

For breakfast students may select from the Grain, Meat, Fruit, and Milk food groups. They may select three or 
four of the above food groups. One of the choices MUST be from the fruit group. 
 
For lunch students may select three, four, or all five of the above food groups to complete their meal. At least 
one of these choices MUST be from the fruit or vegetable group. 
 
Our meals meet the following guidelines: 
 Calories from total fat will not exceed 30% 
 Calories from saturated fat will not exceed 10% 
 Offer a variety of fresh fruit and cupped fruit (containing only natural juices or light syrup) 
 Offer a variety of vegetables and salad options to include locally grown produce 
 Offer a variety of milk choices—low fat (1%), fat free, and fat free chocolate 
 Offer a variety of whole wheat, white wheat & whole grain bread 
 100% fruit juice or 100% juice based products 

     

USDA Nondiscrimination Statement 

“The U.S. Department of Agriculture (USDA) prohibits 

discrimination in all its programs and activities on the basis 

of race, color, national origin, sex, religion, age, disability, 

political beliefs, sexual orientation, martial or family status. 

(Not all prohibited bases apply to all programs.) Persons 

with disabilities who require alternative means for communi-

cation of program information (Braille, large print,  

audio-tape, etc.) should contact USDA’s TARGET Center 

at (202) 720-2600 (voice and TDD). 

 

To file a complaint of discrimination write USDA, Director, 

Office of Civil Rights, Room 326-W, Whitten Building, 14th 

and Independence Avenue, SW Washington DC 20250-9410 

or call (202) 720-5964 (voice or TD). USDA is an equal 

opportunity provider and employer.” 
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MRSD NEW STAFF 2014-2015 

 

 Alaura Carson, MRHS, Math 

 BA, Mathematics, Keene State College  

 

 

 Deanna Cole, MRMHS,  
Spanish and French 

 BA, Spanish & French, Keene State 
College 

BS, Education, Keene State College 

 

 Beth Carter-Dupras, Troy, Title I 

MAT, Creative Arts and Learning,  
Lesley College 

 

 

 Charlotte Duval, Troy/MTC, School 
Psychologist 

 BS, Psychology,  Western Carolina 
University 

 M.Ed., Education Psychology,  
The College of Saint Rose 

 CAGS in School Psychology,  
The College of Saint Rose 

 

 Carrie Frederiksen, RN, Gilsum 

 Associates RN, Rivier College 

 

 

 

 Sheara Heon, Cutler, Grade 6 

 BS, Environmental Conservation & 
Spanish, UNH 

 M.Ed., Elementary Education, Keene 
State College 

 

 Lynn Johns, RN, MRMHS 

 Associates, RN, Mount Wachusett 
Community College 

 

 

 

 Bonnieta Kraft, MRMHS,  
School Psychologist 

 BS, Occupational Therapy, UNH 

 MA, School Psychology, UCONN 

 

  

 Rossana Landau, MRHS, Spanish 

 BA, Business Administration, San 
Martin de Porres, Lima Peru 

 BA, Spanish, PSU 

 M.Ed., Education in Spanish, PSU 

 

 Stephanie Masters, MRMHS, Spanish / 
Arts and Humanities Division Leader 

 BA, Spanish, Bates College 

 M.Ed., Leadership in Teaching,  
College of Notre Dame (MD) 

 

 Nicole Morales, RN, Mount Caesar 

 BA, Sociology, UNH 

 BS, Nursing, Mass College of  
Pharmacy and Allied Health Science 

 

 

 Linwood Patnode, Athletic Director 

 Associates, Civil Technology, UNH 
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 Peter Rausch, MRMHS, Teacher  
of the Deaf 

 BS, Physical Education, Gallaudet 
University 
MS, Education, Deaf Education, 
McDaniel College 

 

 Lisa Sander, Emerson, Kindergarten 

 BS, Elementary Education &  
Psychology, Keene State College 

 

 
 

 Kathryn Schnare, MRMHS, SPED 

 BA, English & Secondary Education, 
UNH 

 M.Ed., Special Education, Keene State 

 

 Carole Schroeder, Emerson, Title I 

 BA, Economics & English, Douglass 
College 

 

 

  

 Kathy Upton, MRHS, Post Secondary/ 
Alternative Learning Coordinator 

 BS, Psychology, New England College 
MA, Counseling, Springfield College 
D.A., Education Leadership,  Franklin 
Pierce University 
 

 Jessika Watkins, Emerson, 1st Grade 

 BA, American Studies/English,  
Franklin Pierce University 

 

 

 

 Jessica Wiley,  MTC, Interventionist 

 BA, Education and Child Study, and 
Liberal Studies, Smith College 

 

 

 

 

 

 

 

 

New Paraprofessionals: 

Jason D’Amboise, Cutler 
BA, Sociology, Green Mountain College; M.Ed., 
Antioch College 

James Dennewitz, Mount Caesar, Fast ForWord 
Coach 

Lenoir McDougal, Gilsum 
BA, Liberal Arts, Environmental Studies,  
Union Institute and University (VT);  
MS, Environmental Studies, Antioch University 
of New England 
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P ag e 59 

2 0 14  A n n u a l  R e p o r t  
M o n a d n o c k  r e g i o n a l  s c h o o l  d i s t r i c t  

 

 



M o n a d n o c k  R e g i o n a l  S c h o o l  D i s t r i c t  P ag e 60 

 

 



P ag e 61 

2 0 14  A n n u a l  R e p o r t  
M o n a d n o c k  r e g i o n a l  s c h o o l  d i s t r i c t  

 

 



M o n a d n o c k  R e g i o n a l  S c h o o l  D i s t r i c t  P ag e 62 

 

 



P ag e 63 

2 0 14  A n n u a l  R e p o r t  
M o n a d n o c k  r e g i o n a l  s c h o o l  d i s t r i c t  

 

 



M o n a d n o c k  R e g i o n a l  S c h o o l  D i s t r i c t  P ag e 64 

 

 



P ag e 65 

2 0 14  A n n u a l  R e p o r t  
M o n a d n o c k  r e g i o n a l  s c h o o l  d i s t r i c t  

 

 



M o n a d n o c k  R e g i o n a l  S c h o o l  D i s t r i c t  P ag e 66 

 

 



P ag e 67 

2 0 14  A n n u a l  R e p o r t  
M o n a d n o c k  r e g i o n a l  s c h o o l  d i s t r i c t  

 

 



M o n a d n o c k  R e g i o n a l  S c h o o l  D i s t r i c t  P ag e 68 

 

 



P ag e 69 

2 0 14  A n n u a l  R e p o r t  
M o n a d n o c k  r e g i o n a l  s c h o o l  d i s t r i c t  

 

 



M o n a d n o c k  R e g i o n a l  S c h o o l  D i s t r i c t  P ag e 70 

 

 



P ag e 71 

2 0 14  A n n u a l  R e p o r t  
M o n a d n o c k  r e g i o n a l  s c h o o l  d i s t r i c t  

 

 



M o n a d n o c k  R e g i o n a l  S c h o o l  D i s t r i c t  P ag e 72 

 

 



P ag e 73 

2 0 14  A n n u a l  R e p o r t  
M o n a d n o c k  r e g i o n a l  s c h o o l  d i s t r i c t  

 

 



M o n a d n o c k  R e g i o n a l  S c h o o l  D i s t r i c t  P ag e 74 

 

 



P ag e 75 

2 0 14  A n n u a l  R e p o r t  
M o n a d n o c k  r e g i o n a l  s c h o o l  d i s t r i c t  

 

 



M o n a d n o c k  R e g i o n a l  S c h o o l  D i s t r i c t  P ag e 76 

 

 



P ag e 77 

2 0 14  A n n u a l  R e p o r t  
M o n a d n o c k  r e g i o n a l  s c h o o l  d i s t r i c t  

 

 



M o n a d n o c k  R e g i o n a l  S c h o o l  D i s t r i c t  P ag e 78 

 

 



P ag e 79 

2 0 14  A n n u a l  R e p o r t  
M o n a d n o c k  r e g i o n a l  s c h o o l  d i s t r i c t  

 

 

2 0 13 - 2 0 1 4 P o in t s of Li g ht  

1. The staff at Troy Elementary has elected to become 
a Title 1 School-wide Program rather than a  
Targeted Assistance School. 

2. 100% of Troy Kindergarten parents attended  
orientation.  

3. Thirteen students at MRMHS earned special recog-
nition for achievement on the AP exams in 2013; 
three were named AP Scholars; three were named 
AP Scholars with Honor, and three were named AP 
Scholars with Distinction. 

4. 65 students at MRMHS took 97 AP exams in 2013; 
almost 2/3 scored at least a 3 on their exams. 

5. 2013 Science NECAP results: Emerson’s mean 
scaled score of 436 is the same as 2012 and was 
higher than the district. Released inquiry tasks in 
Earth Space Science, Life Science, and Inquiry are 
higher than the district but lower than the state.  

6. Cutler Open House had 253 parents attend,  
including many extended family member, (a total 
attendance of 300 people).  

7. Retired Monadnock golf coach Ray Dunn was hon-
ored with a 25 Years of Coaching Recognition 
Award at the NHIAA annual summer meeting. 

8. Congratulations to Marie Szymcik, Megan  
Neurock, Taylene Givetz, Sara Blair, (Cutler 
School), and Molly Linn-Wolff (Troy School) for 
being recognized by Dr. Alicia Harvey-Smith, Pres-
ident of River Valley Community College, for their 
participation in the First Intel Mathematics Pro-
gram sponsored by River Valley Community Col-

lege and the NHDOE in Claremont for ten days last 
summer.  

9. Senior Joe Nikiforakis won the NH Fish and Game 
Junior Ferry Brook State Sharp Shooter Champion-
ship for 2012 and 2013.  He is now attending Nor-
wich University. 

10. Monadnock Regional High School was ranked 17th 
in the state by U.S. News Best High Schools for 
2013 earning a bronze medal rating. 

11. The NHDOE Office of School Approval reported  
on October 1, 2013 that all of Monadnock  
Regional Schools have been designated as fully 
“Approved Schools.” 

12. Sophomore Kayla Blair placed 6th in the Division III 
state Cross Country Tournament and 40th in NH 
Meet of Champions competition in November. 

13. A picture of Troy Elementary School was selected 
by the NH Lottery Commission for publication in its 
2014 Calendar for the month of June.  

14. Neal Richardson, Director of IT, was selected for a 
panel presentation on technology innovation at the 
Christa McAuliffe Conference in Manchester. 

15. Emerson Elementary School received a $500 grant 
for participating in the Exxon Mobil Educational 
Alliance Program and $2,158.89 worth of educa-
tional materials, books, and resources from SDE in 
Peterborough.  

16. Maddie Ellnor award First Team All-State honors. 
17. Undefeated Regular Season in Division II. All-State 

Football: Cameron Barth, Honorable Mention. First 
Team All-Conference Offense: Cameron Barth, 

Brandon Wilfore, Mason LaClair. First Team All-
Conference Defense: Wyatt Fabianski, Liam Morris, 
Drew Bolewski, Dylan Lane, Isaiah Prince. 

18. Fraternal Order of the Elks, Keene Lodge No 927, 
2013-2014 National Americanism Essay Contest 
Winners,: Shelby Snide from Gilsum Elementary 
and Emma Fuller and Tyler Hebert from Cutler 
Elementary School. 

19. Dropout rate1.5% decreased to below state average. 
20. Student attendance rate at MRMHS increase from 

89% to 94%, to date. 
21. Discipline problems and suspension decreasing  

at all schools. 
22. Grade 11 students scored above state average in 

Reading, Math and Writing on 2013 NECAP test. 
23. Students needing special education services  

decreased from 22.5 % to 17%. 
24. Out of District student services placements  

decreased from 27 to 16 in 2013 to date. 
25. 85% of MRMHS students who took AP Calculus 

scored 3+. 
26. Darlene Ayotte, the Program Director for ACES 93 

has been selected by the Child Development  
Bureau of New Hampshire to receive the Guiding 
Star (Platinum Award) for the Early Childhood  
and After School Program. 

27. Jeannine Leclerc, a Special Education Remediation 
Teacher at Monadnock Regional High School, has 
been selected by the NHDOE for the NH Brain & 
Spinal Cord Injury Advisory Council. 



2014 Annual Report 

Monadnock Regional 
Superintendent’s Club 

The 2014 Superintendent’s Club continues to represent the highest 
standards of scholastic performance. The students listed on the left 
earned high honors or all A’s four times during their enrollment in 
grades 6-12. They have remained members by earning at least honor 
roll status each term, as well as demonstrating good school citizenship. 

At the end of Quarter 1, 2014 there were 104 student in the  
Superintendent’s Club. In June students and parents were honored 
with a dinner, awards and an inspiring speech by Dr. Alicia Harvey-
Smith, President of River Valley Community College. 

Congratulations! 

Graduates: 

Quentin Bazarnicki 
Spencer Heise 
Jessica Hodder 
Genevieve Hummel 
Rose McFarland 
Heather Schofield 
 

Seniors: 

Chloe Busick  
Annie Crotto 
Shayla Davis 
Sarah Doubleday 
Anne Geheran 
Kellie Gordon 
Katherine Gross 
Emma Handy 
Lucas LeBlanc 
Jillian Lotito 
Taylor McAnney 
Elizabeth Morris 
Emily Pacanza 
Eliza Randall 
Victoria Rosales 
Ashley Rua 
Andrew Solomonides 
Emma Speaks 
Celia Tasho 
Olivia Tasho 
 
 

Juniors: 

Tyler Adams 
Kayla Blair 
Elicia Borden 
Lydia Buonomano 
Tyler Coppo 
Emmalea Hebert 
Morgan Hill 
Eva Kathan 
Emma Mattson 
Caroline Perrotta 
Alexis Perry 
Colin Shanks 
Katherine Skrocki 
Alana Sprague 
Tate VanValkenburg 
Cheyanna Venable 
 

Sophomores: 

Dawson Adams 
Tyler Blair 
Elaina Boucher 
Drew Cairns 
Cassie Coffman 
Maria Dunton 
Madeline Ellnor 
James Elmour 
Allison Ewers 
Breana Finnell 
Jacob George 
Kimberly Guay 

Isabelle Handy 
Ethan Hughes 
Taylor Hurst 
Joshua Joslyn 
Kylie Joslyn 
Anthony Lafond 
Dylan Lauer 
Doris Martino 
Madison Neathawk 
Chloe Page 
Ethan Pierce 
Meaghan Priestley 
Lydia Randall 
Jarod Redfield 
George Somerset 
Julia Tindell 
 

Freshmen: 

Justin Bemis 
Nicholas Boucher 
Trent Cairns 
Gregory Chase 
Katrina Hitaffer 
Tara Kearney 
Joelle LaFreniere 
Cullen Lloyd 
Abigail May 
Emma Niemi 
Makayla Parrott 
Lucille Reed 
Keagan Russell 

Breanne Swanson 
Samantha Tomer 
 

8th Grade: 

Caitlyn Boucher 
Gabriel Buonomano 
Andrew Doubleday 
Heather Doyle 
Colin Ellsworth 
Greta Haas 
Molly Hulett 
Grace Jack 
Jenna Lajoie 
Talee Messenger 
Evangeline Perrotta 
Leah Rideout 
Meegan Somerset 
Olivia Stanley 
Jackson Streeter 
Zoe Wright 
 

Grade 7: 

Eric Chase 
Hannah Minson 
Emma Goodwin 
Grace Hurst 
Sadie Lorenz 
Robert McCall, III 
Megan Mecheski 
Shelby Snide 


